International Federation of Professional & Technical Engineers, IFPTE Local 12, AFL-CIO:  Local 12 Administrative VP Tonya Shuler introduced Christine Anderson, who is also representing Local 12.  Tonya reported her union represents over 2,000 Engineers, Technicians, Scientists and other professionals at all Puget Sound Naval Shipyard and Intermediate Maintenance Facility work sites.  Local 12 prides itself in creating an environment where a very positive working relationship exists between IFPTE, Human Resources (HR) personnel, and Shipyard Management.  
Local 12 is a member of the Labor Management Partnership Council where the union has been given an equal voice and where arising issues are worked through peacefully with the common good of employees in mind.  They not only meet weekly with engineering management, but also monthly with BMTC (trades union), shipyard Commander, and the top shipyard executives to discuss and work through any issues that have arisen.  

IFPTE, HR, Shipyard management, and shipyard employees have all partnered together to make the Shipyards ‘Guiding Coalition’ successful – this is a rather extensive team that makes change possible for employees in the shipyard improving work-life balance, diversity, communications, outreach, mentoring, and facilities, to name a few.  Tonya said they are proud to be a part of that change.  

In general, issues internal to the shipyard are resolved with urgency on both management and IFPTE’s part.  The biggest issues facing the union are with outdated or misinterpreted laws and regulations such as the FLSA foreign exemption which impacts how employees get paid while working overseas.  Another ongoing issue is finding parking spaces and funding to build enough spaces for their 10,000 employees (currently there are only 3,600 parking spots).  Also impacting employees is the FLSA Grandfathered comp time (GCT).  Employees were promised they could keep their GCT indefinitely and are now being told their GCT will expire this May.  Details on all three issues are below.
IFPTE LOCAL 12’s Top Concerns:

1) Fair Labor Standard Act Foreign Exemption:  A situation has arisen, which adversely impacts Puget Sound Naval Shipyard and Intermediate Maintenance Facility (PSNS & IMF) employees working outside of the United States (OCONUS) at Navy facilities in Japan.  Recent enforcement of the FLSA Foreign Exemption of 5 USC, Section 551.104 of the Fair Labor Standard Act, has caused the discontinuation of time-and-a-half compensation for overtime worked by General Schedule (GS) employees above the GS-10 Step 1 pay grade (they get straight time only, not time-and-a-half).  Due to late enforcement of this regulation, the PSNS & IMF employees who have already worked overtime and been compensated at time and a half, will be subject to garnishment of wages to collect a portion of this overpayment.  

The FLSA foreign exemption was enacted to ensure United States corporations did not have to apply United States labor laws to foreign workers.  The broad application of FLSA via Title 5 caused the foreign exemption to be applied to not only foreign workers hired by the federal government, but to United States citizens working overseas as well.  
IFPTE Local 12 believes that the application of this regulation exceeds the intent of 5 USC, Section 551.104 of the Fair Labor Standard Act.  IFPTE Local 12, PSNS & IMF Human Resources, and Congressman Norm Dicks are all pushing to make the Navy Facilities in Japan non-exempt for our employees.    
2)  Insufficient parking for PSNS civilian workforce:  Approximately 10,000 civilians are employed by the Shipyard.  There are approximately 5,000 military employees with up to 6000 more coming in the next two years.  Currently the Shipyard is set up for 3,600 civilian parking spots.  This is not sufficient.   This impacts the city of Bremerton and costs employees money to park their vehicles.  IFPTE Local 12 is pushing to get a new civilian parking garage constructed to help alleviate this ongoing issue.
3)  FLSA Grandfathered Compensatory Time (GCT):  IFPTE reached a settlement agreement (1997) on FLSA GCT, that allows employees to have GCT placed in an account that will not be subject to conversion to pay and the GCT will be maintained indefinitely or until requested to be used by the Employee.  Subsequent to this agreement, Part 5 of the Code of Federal Regulations, Section 550.114 (e) was changed to state that all grandfathered compensatory time would expire on May 22, 2010.  PSNS & IMF were notified of this change by a Department of Navy memorandum in September of 2009.  This is insufficient time to allow employees to schedule and use this leave during high workload.  IFPTE has been working, asking that The Navy honor the FLSA GCT agreement to allow employees to keep GCT indefinitely.

SURVEY – Union Dues of CESO unions

IFPTE#12:  $260/year ($10 each pay period, every two weeks)

